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The New Development Trends and its Enlightenments of
American and European MBA Education Model

LI Feng—liang FENG Liu—qing CAI Xiao—lei

Abstract: Along with China's economic and social transformation, professional degree education
in China's higher education system is becoming more and more important. MBA is one of professional

Given the longer development

history of American and European MBA education and considering the international experiences they can
provide for Chinese practice, this paper focuses on the investigation of the latest development of MBA
project in several well-known America and Europe Business School, including interdisciplinary joint—
degree program, the cultivation of the consciousness of globalization, and the diversified and personalized
training process. Based on these analyses and the interview of MBA educators from home and abroad,
we propose a set of policy recommendations on the development of MBA education in China.

Key words: MBA Education; American and European Business School; MBA education model
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