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M 4, ZOM BRI R E s 70t fE
PRSI ARS (BUEiR) | RIS —
AYIAHAR S F IR . R 2 40 % J 4 e S B
HE9 T 20% 0, 2Rt A 1 3 B U D % B 5
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Institutional Development in U.S. Higher Education in 1970s,
Basic History, Types and Reference

Qin Guan—ying

Abstract: As a significant part of Faculty Development (FD), Institutional Development (ID) has
made great progress in 1970s when FD was gradually ripe. ID, in its initial stage, focused on developing
competence of administration; later, structure, policies and process were also included with numerous
contents. By aims and objects, ID can be divided into four types, that are individual, policies, structure
and resource. Imperfection thought, ID broke the limitation of focusing on faculty only, which has
promoted the comprehensiveness of FD. Sufficient attention should be paid on ID for FD in China, with
the comprehensive endeavor in the perspective of individual, policies, structure, resource and so on.

Key words: Faculty Development, Institutional Development, Organizational Revolution of Higher
Education
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